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MESSAGE 
FROM THE

VICE CHANCELLOR
“Education is the most powerful weapon which you can use to change the world.” 
Nelson Mandela

The University of Wales Trinity Saint David has an ambitious mission.  We aim 
to transform education in Wales and by doing so transforming the lives of the 
individuals and communities who are connected to us.

The University’s Royal Charter is the oldest of any university in Wales and England 
after the Universities of Oxford and Cambridge.  Our Lampeter campus was 
founded in 1822 and received its Royal Charter from King George IV in 1828.  The 
Carmarthen campus was the fi rst centre for teacher training in Wales established 
in 1848 and we can also claim one of the fi rst art schools in the UK, established in 
Swansea in 1853.  I am delighted that His Royal Highness, the Prince of Wales is our 
Royal Patron.

We take great pride in our history and our connection to it, particularly in the way 
that it has provided us with the determination and confi dence to shape our own 
future.

Our aim is to develop reflective graduates and practitioners who can make a 
difference to society.  We are committed to sustainable development and the 
environment as one of our underpinning values.  It is a theme that is woven 
into the student experience enabling the UWTSD graduate to develop the right 
knowledge, skills and attributes to take their place wherever they may be in the 
future.

We believe that the University of Wales Trinity Saint David is the Connected 
University; connected through a range of strategic partnerships that we have 
developed at regional, national and international level which serve to inspire 
our learners, staff and partners. Our connections extend to public, private and 
voluntary sector employers who are working us to develop relevant programmes 
and activities to maximise opportunities for jobs growth and investment in the 
region.

We look forward with confi dence and a clear mission to transform the lives of those 
who benefi t from their connection to this University.

Professor Medwin Hughes 
DL DPhil DPS FRSA 
Vice-Chancellor
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The University of Wales Trinity Saint David (UWTSD) was formed on 18 November 2010 
through the merger of the University of Wales Lampeter and Trinity University College 
Carmarthen, under Lampeter’s Royal Charter of 1828.  On 1 August 2013, Swansea 
Metropolitan University became part of UWTSD.

The University’s Royal Charter is the oldest in Wales and England after the universities of 
Oxford and Cambridge.  In 2011 HRH the Prince of Wales became its Royal Patron.

UWTSD delivers clear, tangible benefi ts for learners, employers, industry and communities 
by off ering a vocational approach from entry level to post-doctoral research.  UWTSD has 
a clear and exciting strategic plan which places emphasis upon applied learning, strong 
academic disciplines and a clear commitment to innovation, enterprise and knowledge 
transfer.  This connected university is driving through structural and strategic change 
which is closely associated with industry, business and enterprise.  The University has a 
clear national profi le – delivering for Wales and celebrating its distinctiveness on a UK and 
international stage.

The aim of UWTSD is to inspire individuals and develop reflective graduates and 
practitioners who can make a difference in society.  Through work-based learning, 
research of international excellence and knowledge transfer networks, UW TSD aims to play 
a pivotal role in the promotion of social justice, economic renewal and the development 
of social and cultural capital.

Faculty of Business and Management

The Faculty of Business and Management is committed in developing creative, skilled 
and employable graduates able to take their place as global citizens in a constantly 
changing world.  The Faculty is a learning community committed to off ering a progressive 
management education from diploma/certificate level to doctoral degree level, in a 
fl exible and student-friendly manner.
 
In all areas of the Faculty’s work, great attention is given to you a personal, professional 
and educational journey.  The integration of theory and practice, fi nding creative solutions 
to complex problems and being able to understand personal strengths and areas for 
development provides you with a skills passport for career development.

UNIVERSITY 
OF WALES 

TRINITY 
SAINT DAVID
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Established in 1960, The Hong Kong Management Association (HKMA) is 
a non-profit-making professional organisation which aims at advancing 
management excellence in Hong Kong and the Region.  Services provided by 
the HKMA can be categorized into three major areas, namely education and 
training; management services and membership services.

With a commitment to nurturing human capital through management 
education and training at all levels, the HKMA off ers over 2,000 training and 
education programmes covering a wide range of management disciplines for 
more than 30,000 executives every year. 

HKMA has pioneered the provision of overseas degree programmes in Hong 
Kong since 1987.  Over the years, the Association has worked with a number 
of reputable universities from Australia, UK, Switzerland and Mainland China 
in providing high quality education at undergraduate and postgraduate 
levels to Hong Kong executives. 

The Association believes “learning while networking” works best for achieving 
continuous development.  On top of training and education, the HKMA also 
off ers other management services and activities, including business awards, 
specialist clubs, and a series of forums and seminars throughout the year on 
the latest management and business issues in Hong Kong and internationally.

THE HONG KONG 
MANAGEMENT 
ASSOCIATION
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UWTSD Doctor of Business Administration (DBA) is an exciting 
opportunity for experienced managers to further their qualifi cations, 
combining research and practical reflective activities.  It is a 
professional doctorate which provides a structured programme of 
study through taught modules, closely integrated with an individual’s 
professional career development.  It is widely recognised as the 
pinnacle of qualifi cations in the world of business and management.  
This DBA programme is designed to meet the needs of professionals 
working in Business Administration and Management related areas.

DBA vs PhD
According to the Doctoral Degree Characteristics Statement (2015) 
from the Quality Assurance Agency for Higher Education, DBA is cited 
as an example of a professional and practice-based (or practitioners) 
doctorate, which are described as providing an opportunity for 
individuals to situate professional knowledge developed over time in 
a theoretical academic framework.  PhD, however, is an example of a 
subject specialist doctorate requiring candidates to make an original 
contribution to knowledge by conducting an independent research 
project. 

The DBA therefore offers a relevant and manageable doctorate for 
managers who may feel the traditional PhD is not relevant to their 
career needs and ambitions. 

ABOUT THE 
PROGRAMME
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The University’s Royal Charter is the oldest in Wales and 
England after the universities of Oxford and Cambridge, 
with HRH the Prince of Wales being the University’s Royal 
Patron.  It also became the newest university in 2013 when 
Swansea Metropolitan University merged into the institution.  
The University’s long-established reputation and its current 
academic infrastructure and curriculum designs place the 
University in an advantageous position to serve the talent 
development needs of modern society. 

The University has demonstrated the strength in its research 
work and the contribution it makes in seeking solutions to 
real world challenges: 60% of its research work was judged to 
be either outstanding (23.3%) or very considerable (36.7%) in 
terms of its reach and signifi cance.  

UWTSD provides excellent postgraduate research learning and 
supervision experience evidenced by the excellent results it 
received in an important sector-wide survey conducted in 2015: 
 89% of respondents agreed that their skills in critically 

analysing and evaluating findings and results have 
developed during their programme.

 88% of respondents agreed that they understand the 
required standard for their thesis.

 88% of respondents agreed that their skills in applying 
appropriate research methodologies, tools and techniques 
have developed during their programme.

 88% of respondents agreed that their supervisor/s have the 
skills and subject knowledge to support their research.

      
In addition to postgraduate research experience, the 
University also received outstanding results in postgraduate 
taught experience in an important sector-wide survey 
conducted in 2015:
•  91% of respondents agreed that staff are enthusiastic 

about what they are teaching.
• 8 4 %  o f  re s p o n d e n t s  a gre e d  t h a t  t h e  co u r s e  i s 

intellectually stimulating.
•  83% of respondents agreed that the course has enhanced 

their academic ability.
        

IMPORTANT FACTS 
ABOUT UWTSD

Historic 
& Modern

Signifi cant 
Research 

Impact

Excellent 
Postgraduate 

Research 
Experience

Excellent 
Postgraduate 

Taught 
Experience
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Integration of Theory and Practice 

The integration of both theories and practices of management enables in-service executives to gain management 
knowledge, expertise and insights they require to take on the personal and professional challenges of their future 
lives and careers.  The programme is designed by experts in management education at UWTSD and built on 
engaged scholarship and evidence-based management to enable students to solve practical issues and complex 
business problems, with a focus on the development of applied research skills in interdisciplinary areas. 

Strong Research Supervision Support

Supervision policy and arrangement are designed in a way to ensure that students’ progress and skills acquisition 
are closely reviewed and due assistance will be offered.  In the research stage, every student will be assigned to 
a supervisory team of two members, a Director of Studies and a supervisor, approved by the University Research 
Degrees Committee.  The Director of Studies will act as Lead Supervisor to support the student on a pastoral 
level and for the administrative oversight of the supervision.  The second supervisor will act as adviser to provide 
expertise in a particular facet of the research, assist the candidate in the development of refl ective skills, and act as 
the main supervisor in the absence of the Director of Studies.  Regular formal supervisory sessions will be arranged 
to enhance the communications between students and supervisors.  

TEACHING 
& LEARNING 

STRATEGY
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Learn from the Experts 

To give students an up-to-date understanding of business practices, the programmes will be taught by international 
faculty associates mostly based in Hong Kong comprising senior management executives and professionals who are 
both academically qualifi ed and professionally experienced.  The faculty is a good mix in terms of both education 
background and professional experience.  Capitalizing on HKMA’s strong links with the business community, the 
faculty can incorporate the latest business and management trends in their teaching. 

Exclusive Networking Opportunity

The Association believes “learning while networking” works best for achieving continuous development. HKMA’s 
strong network in the business community offers students an exclusive opportunity to keep up on the latest 
management trends and the top-of-mind issues of CEOs and leading corporations.  Throughout the year, the 
Association organizes various activities including conferences, seminars, talks, and workshops led by local and 
overseas business leaders and management experts.  Students of this programme are entitled to a complimentary 
one-year HKMA Associate Membership (value at HK$490) which enables them to join many of these activities with 
privileged or complimentary off ers.  HKMA members are also eligible to join the Association’s Specialist Clubs which 
provide platforms for members with similar interests to meet and further their specialist knowledge.  

Please visit http://www.hkma.org.hk/membership for detailed information.

TEACHING 
& LEARNING 
STRATEGY
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PROGRAMME 
STRUCTURE

The programme consists of two parts, taught modules in Part 1 and a 
Doctoral-level work-based research project in Part 2.  Part 1 must be 
completed successfully before Part 2 can be attempted.  The award of DBA 
is granted upon successful achievement of 540 credits by completing both 
parts.

Part 1 (180 credits)

Students will study six taught modules in the First Year (180 credits):
 Approaches to Research and Academic Communication
 Qualitative Research
 Quantitative Research Methods 
 Visions for the Future – Theoretical Perspectives on Management
 Strategic Change and Organisations
 Managing in Complex Environments: Strategies, Insights and Solutions

Part 2 (360 credits)

This part should be completed in two years.  This element comprises a taught 
module, Preparing for Doctoral Research, a work-based research project at 
Doctoral level of 60,000 words (including oral defense).  Research is focused 
on workplace practice, enabling advanced practitioners to undertake a 
Doctoral programme whilst also making a significant contribution to their 
own professional practice as well as their organisation’s development. 
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PART 1

Approaches to Research and Academic Communication
This module prepares students to integrate academic research, scholarly discussion and professional practice.  Upon 
completion of this module, students will be able to:  
• Critically refl ect on the role of theory, epistemology, ontology and axiology in shaping and interpreting research;
• Critically discuss approaches to reliability, validity and bias in social research;
• Examine fully the ethical considerations in social research and develop research designs that meet a high 

standard of ethical practice;
• Critically analyse communications and communicate scholarship eff ectively.

Qualitative Research
This module provides a comprehensive grounding of the rationale and principles of qualitative data collection and 
analysis.  It equips students with the knowledge required to undertake qualitative research at doctoral level.  Upon 
completion of this module, students will be able to:  
• Critically consider the underpinnings of qualitative research principles and be able to recognise strengths and 

limitations of qualitative research techniques;
• Critically assess the contexts appropriate for qualitative research techniques, and be able to apply qualitative 

data collection and analysis techniques in order to address a research question.

Quantitative Research Methods 
This module equips students with the necessary knowledge to undertake doctoral level research involving 
quantitative research methods.  Upon completion of this module, students will be able to:
• Critically assess the appropriate contexts for using quantitative research techniques, the philosophical 

underpinnings, strengths and limitations of quantitative research;
• Design a quantitative research project, with particular attention to hypotheses, data sources, sampling and 

questionnaire design;
• Select from and implement a range of quantitative analysis techniques in order to address a particular research 

question;
• Understand and critically evaluate quantitative research papers in the students' subject area of interest.

CURRICULUM
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Visions for the Future – Theoretical Perspectives on Management
This module aims to critically reflect on the evolution of contemporary management theory and the relevance 
of management theory to management practice.  It also applies current academic and theoretical knowledge to 
contemporary management challenges in a critical and rigorous manner.  Upon completion of this module, students 
will be able to:
• Critically analyse the philosophical underpinnings of contemporary management practice and the different 

contexts, perspectives and paradigms on management;
• Critically examine and evaluate the views of major academic and management theorists;   
• Critically apply underpinning management theory to current and emerging debates in management practice.

Strategic Change and Organisations
This module develops understanding of the theory and practice of strategic change in the organisation.  Upon 
completion of this module, students will be able to: 
• Recognise the need for strategic change and be able to critically assess the organisational (micro and macro) 

environment;
• Identify barriers and issues to strategic change and recommend approaches to overcome such barriers.

Managing in Complex Environments: Strategies, Insights and Solutions
This module aims to provoke an alertness and critical awareness of contemporary people management debates 
within organisations in a global context.  It also inspires learners to identify and apply creative solutions to 
contemporary and complex management challenges that are inherent within all organisations. Upon completion of 
this module, students will be able to:
• Critically identify, analyse and assess the external environment and determine appropriate people management 

strategies aligned to ensuring organisation and stakeholder success;
• Critically debate and put forward appropriate people management strategies that serve to remove indecision 

and create focus and purpose towards determining appropriate action throughout the organisation.

PART 2

Preparing for Doctoral Research
This module prepares students for the research phase of the DBA programme and conceptualises and designs a 
research proposal to generate new knowledge/outcomes, identifi es and justifi es methodologies and uses/develops/
adapts advanced methods of academic enquiry/production.  Upon completion of this module, students will be able 
to:
• Produce a research proposal for research that is critical and evaluatory of the topic chosen, with clear application 

of criteria such as appropriateness, practicality, manageability and academic contribution;
• Critically consider the ethical issues that specific research topics can generate, and have the ability to make 

appropriate decisions in terms of scope and methodology to minimise any ethical problems; 
• Present the proposal to the appropriate organisations and gain ethical approval.

Research Dissertation
This module undertakes research to address a topic of sufficient scope and depth to develop and extend the 
student’s capacity for critical analysis and independent thought.  It also presents this research in a critical written 
format, to be of a standard appropriate for academic publication and / or dissemination to a wider audience.  
Students will have the qualities and transferable skills necessary for employment requiring the exercise of personal 
responsibility and largely autonomous initiative in complex and unpredictable situations, in professional or 
equivalent environments.
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1. Admission Requirements

• An upper second class Bachelor’s degree or a Master’s degree relevant 
to the Doctoral programme with at least three years of recent and 
relevant management experience.

• Applicants who do not possess the normal minimum entrance 
qualifications, but hold another professional qualification or have 
experience at a level which the University considers to be equivalent 
to, or higher than, that of an upper second class honours degree of a 
UK University may be considered for candidature on their merits.*

• Interview will be required.

* Applicants in such cases will be considered on an individual basis by the 
Research Degrees Committee of the University.

2. English Language Requirements
 
• Completion of an academic qualification equivalent to a Master’s 

degree which was taught in English; or
• An overall IELTS test score of 6.5 with a minimum score of 6.5 in both 

reading and writing components should normally be obtained.

Admission is on a competitive and individual basis entirely at the discretion of 
the University. 

Admission criteria and entry qualifications are set by the University and are 
subject to change without prior notice.  The Association does not give any 
warranty and will not accept any liability regarding the above.

ADMISSION 
REQUIREMENTS
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UNIVERSITY 
ONLINE 
LEARNING 
RESOURCES

AWARD & 
GRADUATIONAs an UWTSD registered student, you may access 

many of the University ’s subscribed e-resources, 
where permissible under licensing agreements.  These 
e-resources provide access to a wide range of e-books, 
e-journals, specialist databases, online newspapers and 
much more.

Upon successful completion of the programme, a Doctor of Business 
Administration will be awarded by UWTSD which carries equivalent 
academic status and recognition to the same DBA degree conferred by the 
University to the local students in the UK.

Students who have completed the DBA programme may attend a 
graduation ceremony held at the University campuses, together with the 
graduates from other collaborative partnership institutions in the UK and 
overseas and the UK local students.
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The Local UWTSD DBA Secretariat
The Hong Kong Management Association
16/F Tower B Southmark
11 Yip Hing Street
Wong Chuk Hang
HONG KONG

Tel : 2774 8536  (Maisie Chow)
Fax : 2365 1000
Email : uwtsddba@hkma.org.hk
Website : http://www.hkma.org.hk/uwdba

IMPORTANT NOTES
The Association and the University reserve the right to cancel a programme and/or make 
alterations in relation to its lectures, contents, dates, time, venue and other particulars 
without prior notice.

The information contained in this brochure is correct at the time of printing.  The University 
and the Association reserve the right to vary any information in the brochure at any time 
without prior notice.

It is matter of discretion for individual employers to recognise any qualifi cation to which 
this course may lead.


