Testimonials on The Hong Kong Management Game

“The competition is a well-rounded exercise because it doesn't focus on one business area... Every competition is a good training opportunity because the cases are close to real life scenarios and address the issue of crisis management... [the Management Game]also offered participants international exposure as the scenarios were set in a global context.” 

Mr C H Fan, Managing Director

Synergis Management Services Ltd

"Our staff are very strong in technical areas but their general business management skills need strengthening....The Game pushed people in niche professions, such as engineers, beyond their usual boundaries." 

Mr Chan Hin Sang, Group Human Resources Manager

Employee Relations and Communication, CLP Holdings Ltd

 “At first, we had no idea about how to manage a company.  We learnt it from the experience in Trial Round.  The Trial Round is an excellent part for those new to the Game to find out what the Game is about.  Just try and you will love the Game.  The game contains a lot of documents.  There are lots of numbers and words. You should know the different methods to analyse the hundreds of numbers and to find out and solve the problems of the company.  The process is really exciting and you will have a lot of satisfaction.  Moreover, the Game is a tool simulating the real world.  There is no absolute answer to a question and you should not only focus on your company, but also you should guess what your opponents will do because the actions of the different players will affect the other teams.  This is fantastic!” 

Eric Chan, Team Leader, “KTMC Boys”

2007 Hong Kong Management Game Champion

“This is truly a great experience for me and my teammates to play the roles as top executives to manage a company and compete in the industry. The scenarios we faced in the competition captures the crucial elements in real life business decision making and it makes the competition enjoyable and intellectually challenging. After all, we still feel the excitement of outperforming teams from other countries and winning the regional management game championship.”

Mr Anson Cheng, Leader of the Team from
Winterthur Life (Hong Kong) Limited

2005 Regional Management Game Champion

“One of the best things about the game was that it gave teams the types of challenges involved in managing a company… The Game created an understanding of how a company must work like a single machine, with no department more important than another.  It also teaches how to co-ordinate different functions and to make sure you balance your budget.  It is very true to life, so teams can take the lessons learned and apply them to their jobs or studies.” 

Mr Russell Morris, Game Designer and Consultant 

for the Hong Kong Management Game 
